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The UIC TED railways monitors railway energy use and particulate matter (PM), PM2.5
and PM10, and nitrogen oxides (NOXx)
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Total PM emissions in 2022 were reduced by approximately 47.4%
compared to the 2005 baseline. This reduction exceeds the expected

Figure 8: Total PM

performance for 2022 by nearly 20%. Consequently, the 2030 target has emissions from the UIC
already been achieved, as confirmed by previous years' results [15]. TEER participants, UIC
(2023)
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Total NOx emissions in 2022 were reduced by 45.6% compared to the

2005 baseline [15]. Figure 9: Total NOx,

from the UIC TEER
participants, UIC (2023)
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https://uic.org/sustainability/article/rail-sustainability-index-project
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KPI Answer
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Gender gap : diversity and inclusion report yes 94%
Equity pay target yes 86%

PRM priority seats

Wheelchair spaces
Universal toilets

Health and safety policy in place yes 97%




v Rail's progress in advancing the UN

2030 Agenda
- % ¥ Showcasing measurable
2023 GLOBAL RAIL achievements and real-world
SUSTAINABILITY sustainability examples.
REPORIT v Demonstrates rail's vital role in

providing Inclusive, efficient, low-
carbon transport solutions
v"Underscores the need for continued

INnnovation and partnersnip to
accelerate progress.
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et Target 3.9 picds . ¢ 51 ture. including regional and transborder infrastructure. to Szczeosggl srao:éd :u z:;isasbtlz iaafﬁ.sgfgr){ds;stilee‘:ns apen
arge support economic development and human well-being, with a : i r , I,
22: j(i)lli %sss.:ts)sftrg?rt\i?\l;i ;?ggssézgr?“"cg?;%f:fams End all forms of discrimination against all women focus on affordable and equitable access for all iImproving road safety, notably by expanding public
' water and soil pollution and contamination | and girls everywhere Target 94 transport, with special attention to the needs of

those in vulnerable situations, women, children,
persons with disabilities and older persons

By 2030, upgrade Infrastructure and retrofit industries to make
them sustainable, with Increased resource-use efficiency and
greater acdoption of clean and environmentally sound
technologies and industrial processes, with all countries taking
action in sccordance with their respective capabilities

Of the RSi reporting companies:
The UIC Traction Energy and Emissions Database

recorded from 2005 to 2022
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gy 2020, achieve the environmentally sounc management of
chemicals and all wastes throughout their life cycle, in
accordance with agreed intamational frameworks, and
significantly reduce their release to air, water and soil In order to
minimize thelr adverse iImpacts on human health and the
environment

equal pay for work of equal value

Target 8.8

Protect |labor rights and promote safe and secure
working environments for all workers, including
migrant workers, in particular women migrants, and

,‘:;/\ /;\_.{(

, By 2030, increase substantially the share of
AN renewable energy in the global energy mix

Target13.2
Integrate climate change measures into national
policies, strategies and planning
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those in precarious employment Target 125 r . .
: By 2030, substantially reduce waste generation through Of the RSi reporting companies:
> Of the RSi prevention, reduction, recycling and reuse
R Of the RSi reporting companies: ’ Target 12.6
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The UIC supports the Suslainable Development Goals
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IMPACT Awards

The UIC Sustainability Impact Awards,
IN collaboration with the Sustainable
Development Foundation, recognize
outstanding sustainability achievements
INn the global rallway sector.

The awards celebrate innovative
projects aligned with the UIC 2030
vision and the UN Sustainable
Development Goals, with a focus on
Impact in 2022-2023.




The Categories and the 16 Short-listed candidates

14
‘-

\r G5
\ Y X B
W/ aerggwm
\‘.

o,

" f
0

bl

[
~
N, &
\ Y 4

N
PL=

Cities and
Customer Service e
__ customer service | communities
Accessibility, Diversity and Healthy Cities and Energy and Decarbonisation

Inclusion Communities

= ©BB

I S

ARMNMTRAK —
N UL

Modal Shift

Natural Resources

KeRAIL
Y =

istamic Republicotisr R E S E A U

Climate Change Adaptation

and Resilience ﬁ
" TRENES
= s efe :
NORFOLK SOUTHERN JR-EAST




Of the RSi reporting companies:

Target 8.5: By 2030, achieve full Table 1: Total wnrqurce per world region, 2023,
_ 2022 and 2021 (Railisa, UIC) o 0
and productive employment and 88% 97%
decent work for all women and HAVE A
. - : Number of g Total HEALTH AND
men, including for young people Region companies § workforce SAFETY HAVE A AVE
and persons with disabilities, and D el oll’\‘/gfa%s PRODUCED 4
UULAN
equal pay for work of equal value Africa 11 84,695 PLACE STRATEGY FOR REPORT ON
. THEIR STAFF THE MATTER
Target 8.8: Protect labor rights and Ameri 9 990 57
promote safe and secure working merica 0,576
environments for all workers, :
_ _ _ . Asia 22 3,196,087
Including migrant workers, In 50% HAVE SET A ARE
) _ HAVE A TARGET FOR FOLLOWINC
particular women migrants, and Europe 70 2,020,151 CERTIFIED  EQUITY IN PAY THIS TARGET
those In precarious employment SYSTEM
Oceania 3 12,436 0

Global
total

Cardio-issue protected trains

Railways have the opportunity to go the extra mile and

— 100 893.58 L 7 support the health of customers and communities they
E gp o serve. Iltalo has installed defibrillators on board all Italo
= & o trains, at all ticket offices/lounges and in all workplaces.
2 820 = Training in lifesaving and defibrillator use has been
il 72.26 ] : @ provided to all Italo employees.
0

E’ 70 | - 6.0 é This allows ltalo trains and sites to be safer places,
- 6D - ] = where qualified and rapid assistance in case of illness
b 4 is provided. To date, 7 people have been successfully
ﬂ 50 j_f revived from cardiac arrest.
= 41.85 =
= AD L 3 =
s = QUALITY DECENT WORK AND
E S8 EQUCATION ECONOMIC GROWTH
E 70 15.12 £ ii/'
e = —
£ 10 4.95 &
il
z 5 IS 0

LICs and LMICs China France Germany Japan United Kingdom United States

Metwork density O~ Quality of rail infrastructure

Figure 3: Average rail network density and infrastructure quality of LICs and LMICs
compared to world-leading countries

Credits: Gazzetta Dei Trasporti




PERCENTAGE OF WOMEN EMPLOYEES

Of the RSi reporting companies:

HAVE A
NON-DISCRIMINATION
CODE IN PLACE

ACTIVELY MONITOR
THE EFFECTIVENESS OF
THE CODE ITSELF

2021

B WOMEN IN THE WORKFORCE

WOMEN MANAGERS
B WOMEN DIRECTORS

2020

2022

Women Employment in Rail

60%
55% ®

2 0%
45%

4 0%

J0%
3 0%

2 9%
20%
15%
10%

2%

0%

Africa America

BAverage @ Minimum

Asia Pacific and Middle

East

® Maximum

EU-27

Global Average

Target 5.1: End all forms of discrimination
against all women and girls everywhere

Target 5.c: Adopt and strengthen sound
policies and enforceable legislation for
the promotion of gender equality and the
empowerment of all women and girls at all

EVES

Figure 6: Women
Employment

in Rail, RaillSA
(UIC Statistics

Platform) -
estimated

proportion of
women in rail

workforce - data
since 2005

for some rail
companies,
total companies
represents
approximately
80% of the
global market,
UIC (2023)
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Social campaign against sexual harassment in public places

The FS Group, in partnership with the “Right to Be”
association, has developed a major awareness campaign

against sexual harassment in public places, providing
tools on how to behave in the event of harassment

occurring.

The campaign was promoted by using railway assets,
such as train monitors, stations, ticket machines, buses

and stops, service areas along streets, and advertising

panels displaying a QR code linked to the relevant
information. FS also rolled out a programme of training
for staff across the group.

PR PIRMARS LE MOLESTIE IN LUOGHI PUBBLICI
- NON C'f UNA SOLUZIONE MA CINQUE.

e —— -

V2 DELEGA

PER FERMARE LE MOLESTIE IN LUOOHI PUBBLIC)

GENDER B NON C'f UNA SOLUZIONE. MA CINQUE.

FOUALITY Sooni Fopproccis 5O ", .

w futclions.it/righttobe 2

3 DOCUMENTA

¢ PER FERMARE LE MOLESTIE IN LUOGH! PUBRBLIDY
NON CE UNA SOLUTIONE. MA CINQUE,

@

w futalione.it/righttobe ) Lus

DAl SOSTEGNO

PER FERMARE LE MOLESTIE IN LUOOGH! PFUBM I
NON CE UNA SOLUTIONE. MA CINQUE.

S Smpproadin - 1 e
W hdclion-.ﬂ"righ"obo ry Ve

¥5 DICHIARA

" PER FERMARE LE MOLESTIE IN LUOOGH! PUBBLICI
NON C'F UNA SOLUZIONE. MA CINQUE,

w futalione.it/righttobe ' e
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o) 1" Resilience Modal Shift JR-EAST

Nature Based Solution - Living shoreline

Lamberts Point in Norfolk, Virginia, is a critical marine
terminal for railway operations. When the terminal faced
flooding due to the considerable and increasing erosion
rates at the nearby Elizabeth River shoreline, Norfolk
Southern partnered with the Elizabeth River Project

to develop a nature based solution in preference to a : : o oeen o
tradition hard engineering design. The project used a In line with SDG 11, the initiative improves urban-rural

living shoreline to stabilise the area. connectivity supporting local food economies, and
eases the burden on logistics providers suffering from
labour shortages. Finally it supports Japan's target to
achieve near-zero greenhouse gas emissions by 2050,
encouraging rail freight instead of trucks.

sy 13
&

JR East is supporting a growth in rail freight in new ways
by using Shinkansen trains to deliver fresh regional
specialties to urban customers.

These efforts included using 2,300 cubic yards of sand,
24,000 marsh plantings, 2,000 cubic yards of stone
and 90 cubic yards of oysters, creating a shoreline with
sustainable protection against issues related to climate
change.

By providing crucial protection against flooding for the
railway’s land and infrastructure, Norfolk Southern Credits: Norfolk Southern
converted a challenging erosion issue into a collaborative

win benefiting biodiversity.
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ACTION AND SANITATION
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‘\'o.‘ “0‘,’ Modal Shift CHILE Establishing a smart air quality management system
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KORAIL has introduced an advanced “Smart Air Quality
Management System” into their stations, seamlessly

30/30 plan: new commuter and local services | integrating cutting-edge fine dust monitors, high-tech

. _ . . air purifiers, and interactive display devices for real- \
The Chilean railway 30/30 plan aims to connect inland time measurement information. This innovative system it
COMITINIIES Wit Shell Togianal CApRES aNic Nearty Giles, ensures that the indoor air quality is precisely controlled - " s

with the purpose of supporting the expansion of new
urban areas with better access to public transport.

by autonomously adjusting HVAC equipment and air
purifiers based on fine dust particle levels. Furthermore,
passengers receive real-time updates on fine dust levels,
increasing their awareness and enabling them to trust the
underground’s air quality and to use the railway safely.

$

The project targets bringing communities together that
are approximately 30 kilometres or 30 minutes away by
promoting fast, safe, accessible and sustainable services.

The first service became accessible to the public in June
2023, connecting the town of Pitrufquén with Temuco,
the Araucania region's capital, in 41 minutes. The service
has been extended by 29.3 kilometres, with stops that
benefit around 330,000 people.
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Credits: Empresa de los Ferrocarriles del Estado
(EFE)
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Sustainability Reporting is a
good thing for the railways
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THANK YOU FOR
JOINING US

SHARE THOUGHTS ON THE SOCIALS
WITH

#UICSUSTAINABILITYACTIONWEEK

TAG US WITH @UICRAIL

What’s Next?
Join us tomorrow morning for

» Sustainable Land Use in room
203 from 9am

» Air Quality management in Rail in
room 302 from 10am

SUSTAINABILITY
Action Week
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